Important Required Grandfathered Notice to Distribute
Attached, you will find important Notice that you must provide to all of your employees (and COBRA or state continuation enrollees), as required by the Patient Protection and Affordable Care Act. We understand this information may conflict with your plan due to your particular plan design and/or your state laws; you may wish to unlock this document to modify or add/delete information to this notice to explain your plan.

Instructions

“Important Notices” section to complete:

· Date of Notice — this is the date you distribute the Notice to your employees. The Notice must be distributed prior to the first day of the first plan year beginning on or after September 23, 2011.

· This Notice applies to this group health plan — indicate the name of the health plan, such as ABC Co. Welfare Benefit Plan, or indicate the name of your insurer(s).

· Effective date of coverage is — the date of your renewal, but no later than the first day of the first plan year beginning on or after September 23, 2011.

· For more information contact — indicate a phone number for someone within your company that an employee can contact if they have questions.

“Grandfathered Health Plan Notice” section: A grandfathered group health plan is a plan which was in effect on 3/23/2010, complies with disclosure and recordkeeping requirements, and has not made any plan changes that would cause grandfathered status to be lost. Voluntary compliance with any of the health care reform requirements will not take away your plan’s grandfathered status if you choose to maintain it.

The federal rules (published 6/17/2010), which include examples to illustrate their application, can be found at the following internet link:  http://www.hhs.gov/ociio/regulations/grandfather/index.html 

We encourage you to review these requirements with your legal advisor and benefit consultant in deciding whether you wish your plan to have grandfathered status. If you wish your plan to be grandfathered, you must provide notice that you believe it is grandfathered under the Affordable Care Act.

After you have modified these Notices for your Plan’s purposes, please fill in the “Important Notices” section, copy the form, and distribute. Also, please retain a copy of what you distributed for your records. The carriers will not be providing a copy of theses notices to your employees, dependents, or any COBRA or state continuation enrollees. 
You may wish to review the Model Notices and instructions to the notices provided by the Department of Labor at http://www.dol.gov/ebsa/healthreform.  
Patient Protection and Affordable Care Act Required Notice
Date of Notice: Date of Notice - At least 30 days prior to renewal
This Notice applies to this group health plan: Company Name
Effective date of coverage is: Renewal Date
For more information contact: Company Contact, Phone Number/Email
Grandfathered Notice
This group health plan believes this plan is a “grandfathered health plan” under the Patient Protection and Affordable Care Act (the Affordable Care Act). As permitted by the Affordable Care Act, a grandfathered health plan can preserve certain basic health coverage that was already in effect when that law was enacted. Being a grandfathered health plan means that your plan may not include certain consumer protections of the Affordable Care Act that apply to other plans, for example, the requirement for the provision of preventive health services without any cost sharing.  However, grandfathered health plans must comply with certain other consumer protections in the Affordable Care Act, for example, the elimination of lifetime limits on benefits.
Questions regarding which protections apply and which protections do not apply to a grandfathered health plan and what might cause a plan to change from grandfathered health plan status can be directed to the company contact stated above. 
[For ERISA plans, insert: You may also contact the Employee Benefits Security Administration, U.S. Department of Labor at 1-866-444-3272 or www.dol.gov/ebsa/healthreform.  This Web site has a table summarizing which protections do and do not apply to grandfathered health plans.] [For non-Federal governmental plans, insert:  You may also contact the U.S. Department of Health and Human Services at www.healthreform.gov.]  
